
Agenda Item: 6. 

 

MEMORANDUM 
 

TO:   Personnel, Legislative and Public Affairs Subcommittee  

SUBJECT: P-MRNRD Affirmative Policy for 2016 and Action Report 

DATE:  January 7, 2016 

FROM: Jean Tait, Administrative Coordinator 

 

 

In December of 2014, the District discontinued its program on Affirmative Action based on the 

number of full-time employees it had on staff. Currently, the number of full-time employees and 

part-time employees require the District to put an Affirmative Action Policy back in place.  The 

District’s Affirmative Action Program Policies that apply to The Disabled & Veterans and for 

Women & Minorities for the reporting period of January 1, 2016 to December 31, 2016 has been 

posted to the District’s website for your review.   

 

Other actions that have taken place during the 2015 calendar year regarding the implementation 

of the P-MRNRD Affirmative Action Plan and to meet the requirements set forth by the Office 

of Federal Contract Compliance Programs (OFCCP) include: 

 

1. The Subcontractors and Suppliers Memorandum was mailed on April 30, 2015, 

notifying them of the District’s responsibilities for affirmative action and asking them 

to certify the following: that an affirmative action plan will be developed in 

accordance with E.O. 11246, Section 503 of the Rehabilitation Action, and the 

Vietnam Era Veterans’ Readjustment Assistance Act; a Standard Form 100 (EEO-1)  

will be filed when required; a Federal Contractor Veterans’ Employment Report 

VETS-4212 will be filed when required by 41 C.F.R. § 60-300; and that the 

contractor and subcontractor shall abide by the requirements of 41 C.F.R. 60-300.5(a) 

and 60-741.5(a).  These regulations prohibit discrimination against qualified 

individuals on the basis of protected veteran status or disability, and require 

affirmative employment qualified protected veterans and individuals with disabilities; 

and it complies with 29 C.F.R. Part 471, Appendix A to Subpart A. The District 

received a 63% response rate, an improved return rate of 9% from 2014.  

 

2. The Equal Employment Opportunity and Employee Rights posters are displayed in all 

District Offices.  Supervisors and Managers were notified of the District’s obligation 

when making employment decisions, promotions, and evaluations to base it on the 

individuals performance and qualifications ONLY, and not one one’s race, color, 

gender, religion, national origin or disabled or veteran status.   

 

3. The District continues to advertise all position openings at Nebraska Workforce, 

Nebraska Vocational Rehabilitation Office, and in the local newspaper of the 

servicing community where the position is being filled, to ensure our AAP obligations 

are being met. 

 

4. The Vets-4212 Federal Contractor Veterans’ Employment Report was filed for 2015. 

.  

5. The following personnel actions occurred during Calendar Year 2015: 



 

 Groundwater Management Engineer – Brian Henkel resigned from this position 

on January 22, 2015.  Position notice was sent to District employees and advertised 

in December 2014.  Paul Woodward was hired and started on January 12, 2015. 

 

 Land Steward – Michael Bickley resigned from this position on October 24, 2014. 

Position notice was sent to District employees and advertised in March 2015.  David 

Rees was hired and started on April 13, 2015. 

 

 Groundskeeper Summer Hire – One part-time, temporary, Groundskeeper 

Summer Hire position was advertised for during the month of March 2015.  

Charles Wiegand was hired and started on April 1, 2015 to work 25 hours per 

week, as did Jeff Koerten, a returning Summer Hire, to work with Park Staff at the 

Omaha location.   

 

 Conservation Technician – Jonathan Krause was appointed to the Conservation 

Technician position in Dakota City on March 23, 2015.  Jonathan was hired as a 

part-time Conservation Tech for the District in June, 2013.    

 

 IT Support Technician – Ross Hoppock resigned his position as IT Support 

Technician on April 3, 2015.  Position notice was sent to District employees and 

advertised in April 2015, and again in September of 2015.  Michael Grube was 

hired and started on October 5, 2015. 

 

 Part-Time Surveyor/GIS Technician – This is a new position for the District.  

Position notice was advertised in April 2015.  Seth Blum was hired and started on 

May 18, 2015. 

 

 Purchasing Agent Files Administrator – Heather Borkowski resigned from her 

position on August 28, 2015.  Position notice was sent to District employees and 

advertised in August of 2015.  Nicole Gust was hired and started on September 

14, 2015. 

 

It is staff’s recommendation that the PLPA Subcommittee recommends to the 

Board of Directors to adopt the Papio-Missouri River NRD’s Affirmative 

Action Policy for 2016, and incorporate into the District’s Policy Manual as 

Appendix W. 
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